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A:
Working structure

· important for employers in order to understand how structured you act as a person.

· to what extend you prioritise structure and how details and planning effects your actions.

B:
Personal drive

· the drive within yourself

· to what extend you need feedback and encouragement
· how optimistic your life view is and how stable your mood is
C:
Stress tolerance

· indicates when you loose control

· to what extend you relate to stress

· how sensitive you are towards criticism

· your level of concentration

D:
Decision driven

· to what extend you stick to decisions made and how flexible you are
· indicates how long your decision process is and how stubborn you are
E:
Level of energy

· indicates level of involvement
· the need of physical movement
· the ability and need of multitasking

F:
Level of ambition

· indicates how much you expect from life

· your level of dreams
· how much you would like to educate your self and move on in life
G:
Capacity of action

· indicates your need for influence

· if you feel ownership and act on problems and your dreams
· indicates a persons relations to risk

H:
Level of tolerance

· indicates capabilities of communicative co-operation

· indicates what kind of feedback the employer can expect from you

· how critical are you towards others and do you trust them?
I:
Network oriented
· indicates how you act towards others as well as yourself

· your need of social relations

J:
Dominans

· how important it is for you to push your believes though

· indicates how communicative you are

· do you take leadership?

K:
The test and its level of credibility

· how much did you understand

· how true was your answers

· ethics & moral – how high do you prioritise that?
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